Child Care

WAG E ' 2017 Child Care WAGES$® Program Evaluation Survey Responses
B to g (160 programs responded)

Benefits of the WAGE$® program

| feel the Child Care WAGES$® FLORIDA Project has benefited my program and the children in my
program in the following ways:

Increased morale, which creates more positive child-teacher interactions 89
Staff seeking more education, which leads to higher quality of care for children 72
Lower turnover, which increases stability for children 54
Highly educated staff, which attracts families to my program 44
Easier to attract more qualified staff, which leads to higher quality care for children 40

Other 3

Satisfaction with the WAGE$® program

96% found the WAGES$ staff helpful and pleasant
(82% very, 14% somewhat, 3% did not contact).

Outreach
95% were able to contact WAGES$ staff when they needed help
(82% agree strongly, 13% agree somewhat, 5% did not contact). 25% have “liked” the WAGE$® Florida Project Facebook page.
98% reported attitudes in their center/home about WAGES$ were positive 94% knew scholarship assistance for staff may be available
(88% very, 10% somewhat). through the T.E.A.C.H. Early Childhood® Project.
97% reported staff were overall satisfied with the WAGES$ project 55% have staff participating in T.E.A.C.H.

(83% very, 14% somewhat).



Child Care

Importance of the WAGE$® program components W A G E $

99% found receiving a salary supplement check for WAGES$ participants important

(97% very, 2% somewhat). Pr oject

98% found having a WAGES$ counselor for salary supplement participants important
(92% very, 6% somewhat).

98% thought teachers in their center understood the WAGES project
(very well 73%, somewhat 25%).

Participation in other programs

My child care program is participating in:
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